
Diversity Theme April '15-16
April 2015--2016

Outcome Outcome Action Outcome Update Reporting Person Outcome Status

Diversity 1.2-Strengthen offices
and committees that support
diverse and historically
marginalized populations.

1:2B:  Identify gaps in diversity programming
(University Forum)
2015-2016 Target: Identify gaps and recommend
institutionalization of 3 programs that have positively
impacted campus climate issues.

University forum has continued to focus on
the programming gap for campus by
expanding the priority topic areas for the
2016-2017 grant period to better align
with the campus strategic plan. Several
programs for the coming year will address
priority groups and campus climate issues.

University Forum is able to recommend
that Green Dot be institutionalized as a
program that is effectively working on the
campus climate issues of sexual
misconduct. Diversity 411 is also a
promising program whose next stages are
unclear but whose work on a broader scale
could benefit the campus community as
well.

Alina Torres-Zickler 2-In Progress- Nearing
Completion

Diversity 1.3-Promote trans-
cultural literacy, cultural
competency, and international
education and exchange on
campus throughout our
community, including our alumni.

1:3B Continue to support and implement cultural
awareness programs for faculty, staff and students
which incorporate the needs and experiences of the
diverse groups that make up the WCU community

The Veterans Cultural Awareness Training
program was delivered to WCU Library
staff on February 10, 2016.  Approximately
25 people were in attendance.  To date,
approximately 75 faculty, staff and
students have received VCAT.  The next
delivery will be for the Registrar, Bursar
and Financial Aid staff.  The date is to be
determined.

Lillian Morrison 1-Completed

1:3B Continue to support and implement cultural
awareness programs for faculty, staff and students
which incorporate the needs and experiences of the
diverse groups that make up the WCU community

The Women's Center facilitated programs
aimed at educating students about the
needs and experiences of diverse groups
and empowering members of those
groups. Program topics include but are not
limited to women's leadership, violence
prevention, masculinity, supporting
women of color, and microaggressions.
The Women's Center hosted 90 programs
reaching 2,941 students.

Alicia Hahn Murphy 1-Completed

Diversity 2.2-Recruit and retain
diverse cohorts of students.

2.2B: Increase the number of students who are
veterans by 5% per year through 2015-16 and
establish support services to promote success and
integrate them into the university community.

The number of Student Veterans enrolled
in WCU in 2014-15 was 250.  The number
of Student Veterans enrolled WCU in 2015-
16 is 300.  This represents a 20% increase
in the Veteran student population.  A

Lillian Morrison 1-Completed

04/25/2016 11:22  2Page 1 of 2



Outcome Outcome Action Outcome Update Reporting Person Outcome Status

Diversity 2.2-Recruit and retain
diverse cohorts of students.

2.2B: Increase the number of students who are
veterans by 5% per year through 2015-16 and
establish support services to promote success and
integrate them into the university community.

licensed, Veteran Counselor from the
Montgomery County Veterans Center now
visits the WCU Veterans Center every two
weeks to talk with Veteran students as
needed.

Lillian Morrison 1-Completed
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